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Contemporary writing on the employment relationship falls into three broad traditions: a unitary tradition that assumes there is a natural coincidence in the interests of employer and worker; a pluralist tradition that believes regulation is required to enable workers to advance their own, separate and distinct interests against those of the employer; and a critical tradition that perceives a fundamental cleavage in the interests of workers and employers and celebrates worker resistance to employer domination. 
This presentation will identify the defining features of these competing traditions, or frames of reference as they are often known, and will show how their separate conceptions of the relative interests of workers and employers leads to distinctive research agenda, modes of explanation, prescriptions for practice, and particular ways of engaging with the public sphere. 
The presentation will also consider the relationship between the frames and will identify the typical forms of contention and debate in which they engage.
 __________________________________________________________________________
President: Professor Jill Rubery, University of Manchester
Chair: Dr Jenny Rodriguez, University of Manchester 
Vice Chair: Lynn Collins, North West Trades Union Congress
